Chiba Institute of Technology: Education Center, Language Culture Division
Accepting Applications for A Full-Time Faculty Member
1. Number of faculty members needed: One assistant professor or associate professor
2. Affiliation: Chiba Institute of Technology (Education Center, Language Culture
Division)
3. Specialized Field: Culture of German-speaking countries
4. Responsibilities: Language and Culture 1 & 2 (German-speaking countries),
Intercultural Understanding, International Society Theory, ThemeExploration

Seminar, comprehensive

interdisciplinary

courses;

Classes will be conducted in Japanese and German in language
focused subjects: additionally, you may also be responsible for
conducting lectures in English at the graduate school level
5. Qualification: (1) Candidates must have a doctoral degree or equivalent research
achievements at the time of appointment
(2) Those with research achievements in a field related to German
and/or Germany (German language and literature, cultural studies,
area studies, etc.) and the ability and enthusiasm to teach the courses
listed above.
(3) Experience teaching at the tertiary level is desirable
6. Starting date: April 1, 2022
7. Documents to submit: (One copy each of A4 size)
(1) Resume (with your photograph, educational background [high school and
beyond], employment history)
Note: Since the university may contact you, please be sure to include your
phone number and email address.
(2) Achievement list (original academic papers, review articles, books,
international conference presentations, patents, awards, memberships in
related academic societies, etc.)
a) Categorize achievements into books, academic papers, academic society
presentations and other (any format)
b) For all written achievements, provide the author(s), title, journal name,
publisher and the like, and indicate whether each has been peer-reviewed
c) For achievements at educational institutions, include the name of the
subjects you were responsible for and pertinent details (any format)

(3) Three major books or academic papers (originals or copies)
Provide an 800-character summary (in Japanese) and indicate which one
is your main academic paper
(4) Submit themes you wish to cover in the “Intercultural Understanding”
course (provide around three themes; about 1,000 characters on A4 paper)
(5) Documents to prove your English-language proficiency (copies of the results
of English-language proficiency qualifications and exams, documents
showing lectures, speeches or work experience using English, reports and
papers written in English (including abstracts) etc.)
8. Deadline: Monday, November 22, 2021 (must arrive by this date)
9. Selection process: First-round screening: Document screening
Second-round screening: Interview and mock classes (applicant is
responsible for transportation fees and the like)
10. Mailing address: Isao Sudo
Education Center (Language Culture Division), Chiba Institute of
Technology
2-1-1 Shibazono, Narashino City, Chiba 275-0023
Notes: 1. Please write “ ド イ ツ 語 圏 応 募 書 類 在 中 (Application for
German-Language Full-Time Faculty)” in red on the
envelope and send it by simple registered mail.
2. As a rule, submitted documents will not be returned to
applicants
3. The personal information you submit will only be used for
the screening process.
11. Inquiries: Isao Sudo, Education Center (Language Culture Division), Chiba
Institute of Technology
E-mail: isao.sudo@it-chiba.ac.jp
12. Remarks: Your employment contract during your first three years of employment
will be renewed every academic year. However, your contract may not be
renewed if it is determined that there were problems with your
educational and research performance or behavior during that period. If
it is determined at the time of the third renewal that no particular
problems with your future service are evident, your status will change to
that of a full-time faculty member with no fixed term of employment
(conversion to an indefinite employment contract). Your treatment and
other aspects of employment during these first three years will be the

same as for a full-time faculty member with no fixed term of employment,
however, other than the fact that your contract designates a fixed term
of employment. The mandatory retirement age is sixty-five years old.

